
 

 

 

Bexhill Academy are seeking to appoint an inspirational and enthusiastic leader to join our school at a crucial 
stage of its development.  This new post will attract those candidates seeking to make a real, positive change to 
student outcomes.   Our motto “Be Brilliant Today” sums us up. 
 
The successful candidate will require exceptional interpersonal skills and high emotional intelligence, alongside 
an ability to set a vision, confidently nurture, and develop staff so that children are inspired to love Challenge 
and embrace learning.  In return, we can offer an environment where you will gain whole school experience 
and learn much on your journey to senior leadership and headship.  Excellent salary package dependent on 
experience. 
 
Our school is unique, exciting and innovative – our philosophy is inclusive and founded on respect.  If you feel 
this fits with your own value set and you have a track record of leading change, raising standards and you strive 
for excellence, then this might be just the role for you.   
 
Are you our next Director of Challenge? 
Have you excelled in developing the impact of learning? 
 

 Will you subscribe to the ethos of our Academy family and be committed to get the very best from our 
students;  

 You may be a Teach First or an exceptional Teacher with a proven track record of impact and 
substantial student improvement.  

 You may have a background in a Maths or Humanities subject which will be particularly welcomed. 

 Are you excited by this role and the prospect of challenging young people and departments to achieve 
their very best;  

 Love the processes of teaching and learning and are keen to continually develop their own skills and 
those of your colleagues and at the same time recognise that teaching can be a demanding job and 
react positively to those demands;  

 Can you demonstrate whole school impact in improving standards rapidly? 

 Can you motivate students, model expected behaviours and build positive relationships with all; 

 Are you committed to remain at the forefront of pedagogy, educational research and debate.  

 See yourself as having the potential to become a senior leader of the near future. 
 
For an informal discussion about this exciting role please contact Catherine Davies, Executive Principal 
catherine.davies@bexhillacademy.org  
 
Closing Date: 9.00am Friday 6 November 2020.  Interviews: From Tuesday 10 November 2020. 

We want to reassure applicants that effective measures have been implemented to ensure the health and 
wellbeing of all candidates, staff and students whilst on academy premises. 
 
Thank you for your cooperation during this difficult time. 
 
Please see our website www.bexhillacademy.org  under ‘community’ and then ‘vacancies’ for more details.  
Please note that we do not accept CVs or approaches from agencies. Completed Bexhill Academy teacher 
application forms should be sent to academyhr@bexhillacademy.org    

Bexhill Academy is committed to safeguarding and promoting the welfare of children and young children, 
therefore all positions are subject to an Enhanced Disclosure and Barring Service check (DBS). 

                                                         

 “Be Brilliant Today”     Director of Challenge and Learning Impact (L1 – L3) 

                                        Required for September 2021 or earlier                                                           
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Dear Candidate 
 
Thank you for taking the time to read our information concerning the Director of Challenge and Learning 
Impact position at Bexhill Academy.  
 
Bexhill Academy part of the Attwood Academies Trust, is a larger than average 11-16 mixed school serving the 
coastal town of Bexhill-On-Sea, East Sussex, with over 1450 students on roll.  A seaside town renowned for the 
De La Warr Pavilion and being the home to the first British motor race!  
 
Working at Bexhill Academy, whether as an NQT or as a teacher of many years, it is an opportunity for you to 
work with some extraordinary and inspiring students and staff. The Bexhill community is a very special place 
and we are privileged to be working in state of the Art Building with modern facilities throughout. 
 
Following our success in recent years, we have become over-subscribed, with over 400 applications for 330 
places for September 2020. We have been expanding our staff body to accommodate our increasing numbers 
and opportunities for roles and advancement within the school are varied and plenty.  
 
At Bexhill Academy, we encourage students to aim high and we support them in pursing their dreams. We offer 
challenge to all abilities stretching the minds of the most able to become enquiring and independent thinkers, yet 
offering support to those who find their studies more difficult.   
 
We are looking to recruit Leaders who share our vision and ambitions for the young people of this community.  
 
You could join a highly motivated and passionate group of staff who work tirelessly in the best interests of the 
students.  Staff development is central to everything we do with high quality CPD opportunities and 
advancement in a variety of areas.  
 
The Academy is lively, committed, and friendly. 
 
If you are a well-qualified, current or aspiring leader; if you have a proven record of successful teaching and 
outcomes; if you are seeking to work in a school where securing student success and opportunity is paramount, 
then we would like to hear from you.  
 
I look forward to meeting you 
 
 
Vicky Norris-Wright 
Head of Academy  
 
 
 
 
 
 
 
 
 

“Be Brilliant Today” Gunters Lane, Bexhill-on-Sea, East Sussex,TN39 4BY 
 



 

Teaching at Bexhill Academy: 

Teachers at Bexhill Academy make the education of their pupils their first concern. Teachers at Bexhill seek to 

achieve the highest possible standards in work and conduct, act with integrity and have strong subject 

knowledge. Through endeavour, they keep their knowledge and skills as current as possible, remaining at the 

forefront of pedagogy and educational research  

Post:  Director of Challenge and Learning Impact 
 

Salary: Leadership Scale 1 - 3  

 

What is the purpose of the job? 

We are seeking to appoint a dynamic, enthusiastic and inspirational individual to lead and manage Challenge 

and Learning Impact as we drive forward the improvements required to become outstanding.  

As the Director of Challenge and Learning Impact, you will be instrumental in fulfilling the vision for creating an 

exceptional atmosphere where every single student achieves and meets their full potential regardless of their 

background or starting point.   

You will be accountable for Challenge and Learning Impact across the Academy, ensuring that teaching and 

learning outcomes are consistently excellent and continually improving. 

What do you have to achieve? 

 Raise standards of attainment and achievement for students  

 Create an ethos of high aspirations within the academy that fits with the academy values. 

 Build a curriculum tailored to the needs of our students and work with the Challenge and Learning 

Impact team to ensure it is effectively delivered and implemented.  

 Monitor, evaluate and continually improve the quality of teaching and assessment of all members of the 

Challenge and Learning Impact Team.   

 Create strong working partnerships with parents and carers as well as students.  

 Develop a whole school culture of best practice. 

 Outstanding leadership of all the staff by providing vision, direction and developing a team ethos. 

 Outstanding student engagement, which always ensures the highest quality of learning.  

 A visible presence to the staff and the students 

 Strive towards becoming the best Academy in the country.  

“Be Brilliant Today”          Director of Challenge and Learning Impact  

                                                                                        Required for September 2021 or earlier 

 

 



 

What are the job particulars? 

 Leadership Scale 1 - 3 

 Accountable to a Senior Vice Principal/ Head of Academy and the Executive Principal 

 Receive outstanding support from the SLT in order to thrive and succeed as well as the opportunities to 

undertake any relevant CPD.   

What do you have to do?  

Ability to: 

 Create and implement a clear vision that is shared with the Faculty and inline with the Academy values. 

 think strategically and be adaptable to change 

 inspire, challenge, motivate and empower others 

 model the values and vision of the school (actively promote the Bexhill Academy ethos) 

 help set and achieve challenging and ambitious targets 

Knowledge: 

 An expert in the field of Challenge and Learning Impact. 

 Awareness of local, national and global trends teaching and the ability to react to these trends 

 Helping to build, communicate and implement a shared vision 

 Contribution to the strategic planning process 

 Awareness of new technologies, their use and impact 

 Helping to lead change with particular emphasis on either Maths or Humanities.  

 Creative and innovative skills 

Raising standards through leading, learning and teaching  
 

 Create and lead a cohesive team striving to be the best. 

 Demonstrate personal enthusiasm for the learning process 

 Demonstrate the principles and practice of effective teaching and learning 

 Challenge poor performance 

 Drive forward the necessary improvements in teaching and learning  

 Be accountable for the student progress and outcomes within the Faculty.  

 Ensure quality assurance and accuracy within all assessments across the faculty  

 Accurately track student progress across the faculty 

Knowledge: 

 Help set and achieve challenging and ambitious targets 

 Strategies for raising achievement and achieving excellence 

 Use of new and emerging technologies to support teaching and learning  

 Of successful inclusion strategies that support  

 Impact of behaviour/attendance on learning and educational progress 

 Assessment/reporting 

 Models of teaching and learning (including organisation and learning styles) 



 Principles of effective teaching and learning (lesson observation)-  line management responsibilities 

(performance management) 

 School self-evaluation (monitoring and evaluation) 

 Strategies for developing effective teachers 

 Curriculum design and management (overall; broad and balanced) 

 Data collection tools and analysis (comparative performance, prior attainment, targets ,etc) 

 Awareness of where Maths or Humanities appears in other subject areas and how to create links with 

these. 

 
Raising standards by developing self and working with others 

 

Ability to: 

 Foster an open, equitable culture and manage conflict 

 Develop, empower and sustain individuals and teams 

 Collaborate and network within and beyond the school 

 Give and receive effective feedback and act to improve personal performance 

 Identify training needs for those in the Maths or Humanities Faculty  

 Assist in the training of staff where necessary 

Raising standards by managing department accountability 

 

Ability to: 

 establish and sustain appropriate structures and systems 

 motivate staff effectively 

 instil a culture of excellence amongst colleagues in the faculty 

 think creatively to anticipate and solve problems  

Knowledge: 

 models of organisation and principles of organisational development  

 principles and models of self-evaluation 

 policy creation 

 performance management 

 strategic financial planning  

Security Accountability 

 

Ability to: 

 engage in teams in systematic and rigorous self-evaluation 

 demonstrate political insight 

 analyse data to understand the strengths and weaknesses of the school/team 

 combine outcomes of regular team self-review with external evaluations to develop the team 

 



Knowledge: 

 distributed leadership and management 

 statutory education frameworks and self-evaluation 

 use of range of evidence/data to support monitor evaluate and improve performance 

 principles and practice of quality assurance systems 

Job Description: All Teachers 

Set high expectations, which inspire, motivate and challenge pupils 

 Establish a safe and stimulating environment for pupils of all abilities, needs and ages, rooted in and 
encouraging mutual respect that significantly develops learning 

 Set goals and targets based on an in depth knowledge of individual and groups of pupils that enthuse, 
motivate and challenge all pupils 

 Effectively promote and demonstrate the positive attitudes, values and behaviour, which are expected 
of pupils. 

 

Promote good progress and outcomes by pupils 

 Be accountable for continuously high levels of pupils’ attainment, progress and outcomes 

 Demonstrate a clear knowledge of pupils’ individual capabilities and their prior knowledge and plan 
teaching to build on these. Create opportunities for pupils to reflect on the progress they have made 
and enable them to set individual targets to significantly develop their performance 

 Demonstrate excellent knowledge and understanding of how pupils learn and how this impacts on 
teaching, implementing this in classroom teaching and sharing this with other staff 

 Inspire pupils to take a responsible and conscientious attitude to their own work and study, enabling 
them to help develop as independent learners and support the learning of others 

 

Demonstrate good subject and curriculum knowledge 

 Have an up to date and excellent/extensive knowledge of the curriculum, including the different types 
of qualifications and specifications and their suitability for meeting learners’ needs in order to foster, 
and maintain pupils interest in English and address misunderstanding. 

 Demonstrate a critical understanding of developments in the subject and Curriculum area and promote 
the value of learning.  

 Promote collaboration and develop high standards of literacy, articulacy and the correct use of 
standard English, in your subject area and cross curricular activities 

 

Plan and teach well-structured lessons 

 Embed knowledge and develop high levels of understanding through clear and effective objectives and 
effective pace of learning in lesson time 

 Promote and encourage a love of learning and stimulate and develop children’s intellectual curiosity.  

 Set challenging and differentiated Independent learning (Homework) using the Knowledge Organiser 
and other resources and plan other out-of-class activities to consolidate and extend the knowledge and 
understanding pupils have acquired 

 Reflect systematically on the effectiveness of lessons and approaches to teaching, collaboratively 
developing own and other’s teaching practice to improve the learning of pupils 

 

 



Make accurate and productive use of assessment 

 Use effective assessment processes within the relevant subject and curriculum areas, including 
statutory assessment requirements to develop learning 

 Make effective use of formative and summative assessment to ensure high levels of pupils’ progress in 
line with the Academy assessment and marking structures. 

 Effectively use relevant data to monitor progress, set targets, and plan subsequent lessons for the 
promotion of high levels of learning 

 Give individual pupils regular, effective feedback, both orally and through a range of marking and 
feedback strategies, enabling pupils to respond to the feedback  

 

Manage behaviour effectively to ensure a good and safe learning environment 

 Model effective routines for behaviour in classrooms that promote learning, and take responsibility for 
promoting good and courteous behaviour both in classrooms and around the Academy, in accordance 
with the Academy’s engagement for Learning (behaviour policy) 

 Model and have, high expectations of behaviour, and implement a framework for discipline with a 
range of strategies, using praise, sanctions and the Carrot Rewards System consistently and fairly 

 Manage all classes effectively, using a range of approaches which are appropriate to pupils’ needs in 
order to involve, motivate and engage them. Improving standards of achievement 

 Maintain excellent relationships with pupils, exercise appropriate authority, and act decisively when 
necessary. 

 

Fulfil wider professional responsibilities 

 Make a positive and effective contribution to the wider life and ethos of the Academy, encouraging 
others to do the same 

 Develop effective professional relationships with colleagues, knowing how and when to draw on and 
give advice and specialist support 

 Deploy support staff effectively within your lessons to maximize student achievement 

 Take responsibility for improving teaching and learning through appropriate professional development, 
responding to advice and feedback from colleagues 

 Communicate effectively with parents to develop pupils’ achievements and well-being. 

 

 

 

 

 

 

 

 

 

 

 



Person Specification:  

Education and Training   

 Qualified Teacher Status 

 First/Second Class Degree.  

 Appropriate additional qualifications 

Experience     

 Experience of teaching Maths or Humanities to Key Stage 3 and 4 students 

Skills and Knowledge   

 Excellent subject knowledge  

 Good ICT skills and their application to teaching 

 To be organized and able to maintain accurate records 

 To be able to think and plan strategically and manage the classroom 

 To be aware of educational developments in and around the subject  

 To have the ability to reflect on your own practice.  

Personal Qualities   

 To be hardworking and committed to the vision of the Academy 

 To have a willingness to learn and develop new skills 

 To have the ability to work with initiative  

 To have the ability to work as an individual and as a part of a team  

 To be focused, aspirational, independent and resilient 

 To aspire to “Be Brilliant Today” in all that you do 


